
 

Chief Financial Officer  

RESPONSIBILITIES 

Strategic Focus and Execution 

• Strategically partner with the President and Chief Operating Officer providing insight and counsel to drive 

strategy, allocate resources effectively, and position the company for growth. Possess experience and 

understanding of business models.  

• Effectively support a high growth business by using an entrepreneurial approach to assess financial 

strategies and establish clear and credible reporting and forecasting metrics. 

• Review expansion opportunities, assess financial viability, and provide informed recommendations as to 

whether projects are pursued. 

• Create and execute finance strategy to support LabCentral sites, managing financial planning, 

budgeting, cash management, and fiscal policy matters. 

• Build capacity for strategic budgeting and program review and analysis. 

• Represent LabCentral to external partners and key constituents including the Board, financial 

institutions, investors, auditors, public officials, and others. 

 
Financial Management, Oversight, and Reporting 

• Lead all aspects of financial oversight including planning and budgeting, audit, compliance, cash 

management, and strategy. This includes recommending improvements to existing systems, as well as 

using data and analytic reporting tools to integrate tracking of financial outputs. 

• Develop and oversee all financial business planning, budgeting, contracting requirements, and 

agreements with all partners. Identify opportunities for corporate engagement and build meaningful 

relationships with corporate sponsors.   

• Serve as an integral member of LabCentral’s executive team taking ownership over key financial health 

metrics and organizational accountability. 

• Lead accounting team in utilizing technology and automation to scale current operations.  Current tools 
include a new Netsuite implementation, MineralTree, Namely and Quick Base. 

• Transition current operations to include reporting with a subsidiary and complete all necessary associated 
tax filings. 

 

Finance Team Leadership and Capability Development 

• Manage Accounting Team. Establish and monitor employee performance and development goals, 

establish priorities, and provide ongoing regular feedback and support. 



• Possess a record of demonstrated success building and managing a high performance finance function, with 

proven experience attracting, developing and retaining strong talent. 

• Ensure that staff members receive timely and appropriate training in alignment with their professional 

development and departmental goals. 

 

DESIRED QUALIFICATIONS AND TECHNICAL SKILLS  

You’re not expected to hold all the below qualifications, however, the ideal candidate will possess many 

of the below: 

• Seasoned leader with anywhere from 10-20+ years of financial management and supervisory 

experience overseeing an organization of similar size or in growth mode. Extra points for having worked 

in the innovation economy. 

• Familiarity with closing new sponsorship opportunities and navigating legal contracts, including real 

estate contracts and contract negotiation.  

• Experience with non-profit entities, especially as it pertains to working with b-corp funding. 

• Experience building organization-wide compensation structures.  

 

DESIRED COMPETENCIES AND BEHAVIORS 

• Demonstrated passion for LabCentral’s mission supporting innovation in the life sciences. 

• Ability to drive financial decisions. Contribute as a member of three-person executive team and help 

envision and define where we go next.** 

• Demonstrated success in a high-growth, best-in-class organization and an unwavering commitment to 

quality and excellence in strategic, operational, and financial management. 

• A high level of integrity, a humble approach, a customer-service centric approach, and a commitment to 

transparency.** 

• Excited by a fast-moving, evolving, growing organization.   

• Is able to easily pivot between big picture, strategic conversations and granular details. Fulfilled by both 

contributing to strategic vision and rolling up sleeves and pitching in with the day-to-day.  

• Is a natural relationship builder with experience collaborating in a multi-disciplinary, diverse, dynamic 

team. Values ideas from team members at all levels. 

**Core requirement. 

 

BENEFITS 

• Medical and dental premiums full covered, including deductible costs 



• Unlimited vacation 
• Three months fully paid parental leave 
• 401K match up to 6% with immediate vestment 
• Partial or full reimbursements towards transportation (parking pass, MBTA, or bike commuting costs), 
• Gym/fitness/yoga memberships or classes, massage therapy, and cell phone stipend and repairs 
• Reimbursement for continuing education/training towards your job, student loan reimbursement 
• Long- and short-term disability, life insurance 
• Amazing colleagues, inspiring residents, sleek workspaces with tons of snacks, and in-house 
programming on thought-provoking topics! 
 

ABOUT LABCENTRAL 

Founded in 2013 in the heart of the Kendall Square, Cambridge biotech innovation hub, LabCentral is a 
network of shared laboratory spaces designed as launchpads for high-potential life-sciences and biotech 
startups. A private, nonprofit institution, LabCentral offers fully permitted laboratory and office space 
for as many as ~450 scientists and entrepreneurs in about 70 companies across its two-building campus. 
LabCentral provides first-class facility and operational support, skilled laboratory personnel, and a 
domain-relevant expert speaker series ‒ as well as the other critical services and support that early-
stage companies need to begin laboratory operations on day one.  
To date, LabCentral resident and alumni companies have raised a total of $5.9B in funding, and in 2019 
secured 21% of all Series A capital invested in biopharma. 
 
EQUAL OPPORTUNITY EMPLOYER 

LabCentral is committed to building teams that reflect the fabric of the city around us. We welcome all 
candidates regardless of race, color, ancestry, gender identity or expression, religion, national origin, 
sexual orientation, age, citizenship, marital status, disability, Veteran status, or any other legally 
protected status. Any other human expressions and experiences not mentioned here are equally 
welcome. If you require an accommodation, please let us know. We are proud to be an equal 
opportunity employer. 
 
 

 


